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for the C asses:

MCROBIOOE ST 11, 111, 1V, V AND VI

Educati on Requi renent:

Applicants for all levels nmust have graduated from an
accredited college or university wwth a major in mcrobiol ogy,
bact eri ol ogy, biology or chemstry with at | east 30 senester
hours in biological science and 20 senester hours in the physical
and mat hemati cal sciences. This course work nust have incl uded
at |l east 20 senester hours in mcrobiology such subjects as:

(a) bacteriol ogy, inmmunology, serology, algology, nycol ogy,

par asi t ol ogy, protozool ogy, rickettsiology, tissue culture, and
virol ogy; (b) food, dairy, soil, industrial, public health,
agriculture and applied bacteriology or m crobiol ogy;

(c) genetics, physiology, netabolism taxonony, epidem ol ogy,
ani mal or plant physiol ogy or pathol ogy and simlar courses,
provi ded these courses were oriented toward the study of

m croorgani sns. Applicants nust al so possess course work in
qualitative and organic chem stry or biochem stry, physics and
col | ege al gebr a.

Experi ence Requirenents:

Appl i cants must have progressively responsible work
experience of the types and quantities described in the table
bel ow

Spcl zd | Supervisory Adm n Tot al

Exp Exp Aptitude Exp

Class Title (Yrs) (Yrs) (Yrs) (Yrs)
M cr obi ol ogi st 11 0 0 0 0
M crobi ol ogi st 111 1 0 0 1
M crobi ol ogi st IV 2 * 0 2
M cr obi ol ogi st V 3 * 0 3
M cr obi ol ogi st VI 3 1 ** 4

Speci ali zed Experience: Professional experience in the
detection, isolation, identification, cultivation, use and/or
control of mcroorganism Such experience nmay have been gai ned
in such scientific disciplines as bacteriol ogy, inmmunol ogy,
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serol ogy, nycol ogy, parasitol ogy, protozool ogy, virology or
simlar areas of science.

For levels IlIl and IV, at |east one (1) year of experience
must have been conparable to the next lower level in this series.
For levels V and VI, one (1) year of experience nust have been
conparable to the next lower level in this series or tw (2)
years of experience at two | evels below the I evel at which the
appl i cant seeks appoi nt nent .

Supervi sory Experience: Supervisory experience in the field
of m crobi ol ogy which included: (1) planning and directing the
wor k of others; (2) assigning and review ng their work;

(3) advising themon difficult problemareas; (4) timng and
scheduling their work; and (5) training and devel opi ng new
enpl oyees.

*In supervisory positions at levels IV and V, supervisory
aptitude rather than supervisory experience may be accept ed.
Supervi sory aptitude is the denonstration of aptitude or
potential for the performance of supervisory duties through
successful conpletion of regular or special assignnents which
i nvol ve some supervisory responsibilities or aspects; by serving
as a project leader, or in simlar work in which opportunities
for denonstrating supervisory capabilities exists; by conpletion
of training courses in supervision acconpani ed by application of
supervisory skills in work assignnments; or by favorable
apprai sals by a supervisor indicating the possession of
supervi sory potenti al .

Adm nistrative Aptitude: ** For |level VI, applicants nust
show evi dence of adm nistrative aptitude. Administrative
aptitude may be denonstrated in experience which shows strong
affirmati ve evidence of the necessary admnistrative abilities.
Such evidence may be in the formof success in regular or special
assi gnnents or projects which involved adm nistrative probl ens,
e.g., in planning, organizing, pronoting, and directing prograns
provi ding staff advice and assistance; interest in managenent
denonstrated by awareness of managerial problens and the ability
to solve them conpletion of educational or training courses in
the areas of managenent acconpani ed by the application of the
principles, which were | earned, to work assignnments; nmanagenent's
observation and favorabl e evaluation of the applicant's
| eadershi p and manageri al capabilities; success in trial
assi gnnents to managerial and/or adm nistrative tasks.
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Substitutions All owed:

Substituti on of Education for Experience:

A Possession of a master's degree in mcrobiology,
bacteriology or a closely related science that is
directly oriented toward the study of m croorgani sm
froman accredited college may be substituted for one
(1) year of the Specialized Experience required.

B. Possession of a doctor of phil osophy degree in the
maj ors specified in “A” above may be substituted for
two (2) years of the Specialized Experience required.

Qual ity of Experience:

Possession of the required nunber of years of experience
will not initself be accepted as proof of qualification for a
position. The applicant's overall experience nust have been of
such scope and |l evel of responsibility as to concl usively
denonstrate that he/she has the ability to performthe duties of
the position for which he/she is being considered.
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Sel ective Certification:

Speci al i zed know edges, skills and abilities may be required
to performthe duties of sone positions. In such positions,
certification may be restricted to eligibles who possess the
pertinent experience and/or training required to performthe
duties of the position.

Agenci es requesting selective certification nmust show the
connection between the kind of training and/or experience on
whi ch they wish to base selective certification and the duties of
the position to be filled.
Tests:

Applicants may be required to qualify on an appropriate
exam nation

Physi cal and Medi cal Requirenents:

Appl i cants must be physically able to perform efficiently
and effectively, the essential duties of the position which
typically require the ability to read without strain printed
material the size of typewitten characters, glasses permtted,
and the ability to hear the conversational voice, with or wthout
a hearing aid, or the ability to conpensate satisfactorily.
Disabilities in these or other areas will not automatically
result in disqualification. Those applicants who denonstrate
that they are capable of performng the essential functions of
the position will not be disqualified under this section.

Any condition which would cause applicants to be a hazard to
t hensel ves or others is cause for disqualification.

Any disqualification under this section will be nade only
after a review of all pertinent information including the results
of the medical exam nation, and requires the approval of the
Director.

Ment al / Enpti onal Requirenments:

Al l applicants nust possess enotional and nental stability
appropriate to the job duties and responsibilities and working
condi ti ons.
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This is an anmendnent to the m nimum qualification
specification for the classes MCROBIOLOCA ST 11, 111, 1V, V AND
VI, approved on Septenber 28, 1982.

DATE APPROVED:

JAMES H TAKUSHI
Director of Human Resources Devel opnent



